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Student Achievement
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Source: Mational Centre for Education Statistics, MEAP, Hanushek (19498)

(McKinsey & Company: How the World's Best Performing School Systems Come Out on Top)




New: Focus; on leacher Quality

TFeacher quality/ Is the most Impertant
scheol-level varianle in student
achievement.

Recognition that Increasing teacher guality.
IS key/ 1o raising student achievement.




The Effect of Teacher Quality.
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*Among the top 20% of teachers; **Among the bottom 20% of teachers

Analysis of test data from Tennessee showed that teacher quality effected student performance more than any other variable; on average, two
students with average performance (50th percentile) would diverge by more than 50 percentile points aver a three year pericd depending on the
teacher they were assigned

(Sander and Rivers (1996): Cumulative and Residual Effects of Teachers on Future Student Achievement




State Teacher Policy Yearbook

ARnual review ofi eachi state’s) teacher pPolicies
s Overall graderfior Delaware fier 20058: C-

2009 comprehensive report tor ook at five areas:
Delivering wWell prepared teachers
Expanding the pool of teachers
ldentiiying| effiective teachers
Retaining effective teachers
EXiting Inefifective teachers

Recommendations can suppert Race te the Toep
pPrepesals.




Recommendations:
Pelivering Well Prepared lieachers

Ensure all teacher candidates pass basic skills test prior:
10 ENtering preparation programs.

Improve content reguirements for elementary teacher
candidates analreguire a passing score fior each subject
on licensure exam.

Clarity reguirements tor ensure middie schiool teachners
ave adeguate’ subject-matier preparation.

Reguire: content preparation| for special education
ieachers.

Strengthen teacher preparation: program: accountanility.




Recommendations:
Expanding| the: Peol off Teachers

Ensure altermate route: selectivity and
Hexiniigy.

REeport performance data eon individual
alternate route progiam: providers.




REcOmmenadations:
ldentifiying Effective lieachers

Enhance teacher evaluation: system

a Structure evaluation framework se) that ohjective evidence ofi
student learming IS the preponderant criteron.

s Reguireran annualirating for all teachers

Vake tenure decisions meaningiul.

s Probatienary peried Is tee shoert ter make meaningiul decision
about teacher effectiveness.

s No clear reguirement for tenure pProcess

Use state data system 1o previde: evidence In: teacher
evaluations and tenure decisions.




Recomnmendations:
Retaining Effective: lleachers

Disceurage districts fromi basing compensation; solely: on
\VEars) off experence and advanced degrees.

Award a significant Increase in salary tied ter a
meaningiul tenure. decision.

ERcouage distrcts tor compensate teachers) for relevant
PrGK Werk experence heyond technical/trade

Suppoet differential pay: and perfermance pay.

Explore pension reform.




Recommendations:
Exiting| Ineffective lleachers

EXIting| Ineffective: teachers

s Close! licensure Ioephoeles that allew teachers
10 teachi fier Up to) three years Without passing
all licensure: tests.

s Speciiy that classreem Ineffectiveness Is
cause fior dismissal.
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